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1. 

Conclusion

Our healthcare organization is a safety-net hospital
focused on health and wellness, guided by the mission
vision and values of the organization as well as the
modified Synergy Model for Nursing Practice (AACN,.2017)
Identifying where nurses are in relation to health status
and the ability to cope with life and work events is
important. Given the challenges nurses in practice have
faced over the last few years of COVID-19 and its
continuing impact, our health care system experienced
less nurse turnover than other organizations. As we work
to enhance the culture of the health care system work
environment, we need to identify nurses’ perceptions of
their health and wellness as well as their ability to
withstand the challenges they face daily to maintain
current staff and attract future nurses to the organization.

The purpose of this poster presentation is to describe a
descriptive study about practicing nurses’ perceptions of
their health status and resiliency skills at one healthcare
facility in Indiana.

Following IRB approval, study participants completed three electronic
surveys: 1) demographic data, 2) the Connor-Davidson Resilience Scale
(CD-RISC) and 3) PROMIS Global Health short form. Survey data was de-
identified and reported as aggregate data only. The practicing nurse
demographic survey asked the nurse to identify the work location.
Eligibility criteria included registered nurses (RNs) employed in the
healthcare system.

Major outcomes of this study include Degree of Resilience and
Self-Perceived Physical and Mental Health, correlation
between degree of resilience and physical and mental health 
and factors associated with resiliency and physical and mental 
health.

In this study, the degree of resilience and associated self-
perceived physical and mental health were identified. Nursing
leaders should examine factors associated with system
improvement. As new nurse departures from organizations
increases, strategic interventions can be developed to enhance
nurse retention. Enhancing nurse physical and mental health as
well as ability to cope with work-life-balance can improve
nursing work life and nurse retention. Additional research is
needed to identify system, environmental and individual
mechanisms and their relationships to influencers and outcomes
in nurses that may enhance nurse well-being.

AACN, "AACN Synergy Model for Patient Care (TM)" Referenced with 
permission, AACN, 2017. 
National Academies of Sciences, Engineering and Medicine. Taking
action against clinician burnout: a systems approach to professional well-
being. Washington, DC: The National Academies Press; 2019.
https://doi.org/10.17226/25521. Accessed July 22, 2020.
Bodenheimer T, Sinsky C. From Triple to Quadruple Aim: care of the 
patient requires care of the provider. Ann Fam Med. November 
2014;12(6):573-576. 
https://wwwncbinlmnihgov/pmc/articles/PMC4226781/. Accessed July
30, 2020.
Welden, L. M. S., Kalb, E., Willegal, K., Chen, C., & White, A. (2021). A 
Descriptive Study of Resiliency and Health in Practicing Nurses. JONA: 
The Journal of Nursing Administration, 51(7/8), 366-373.

Results

16% (167) of the organization’s acute care Registered Nurses participated 
in this study. Of note, only 4% of the participants indicated that they 
worked greater than 40-hour work weeks. Most participants worked in 
direct patient care or population care. 11% of participants were enrolled 
in nursing education programs which correlated with a higher resiliency 
score. Most participants declared as female with BSN degrees who 
worked day shift and had greater than 10 years of nursing experience.  
Factors associated with a higher resilience score were age (>55), years of 
experience (10+), unit or department experience (10+), and not missing 
work in the past three months.
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